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Competency Assessment Manager

Create a new assessment, or clone an assessment that another owner has made available for cloning.

Tools

-E?Create a new assessment

Clone assezsments owned by others

Assessment List
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Competency Assessment Manager

|; | General Information | ;__' Skills and Competencies '_; | Survey Questions | _;_.:' Targets | . | Raters | ;_' Security

Competency Assessment Manager [
General Information

Title and Description
Enter the Title and Description for the asseszment.

Title ic_Manager Review
Description This survey allows raters to review a manager.
Dates

Enter the Announcement, Launch, and Due dates for the assessment. Raters will be notified about an upcoming assessment on
the Announcement date, but are not be able to view an asseszsment before the Launch date or after the Due date. Setting dates iz
optional. However, if you select 3 Launch or Due date, you must select the other.

Announcement Date !None|v3 MNone |Yi Nnnelvi
Launch Date INoneIV!Nona |v!Non,E_!:i
Cue Date iNDnEIV’NDnE |\¢iNunE!vE

User Instructions
The Welcome Meszage and Instructions will appear when a rater begins an aszeszment. The Next Steps Meszage will appear |
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Skill Criteria:
BBy Lookup
By Rules

By Skill

@ begins with
) contains

By Competency

® begins with
O contains

By Job

@ begins with
O contains

Search for Skills

(o

1D

@

i.' skills and Competencies

Competency Assessment Manager

| ; | General Information l

Survey Questions

ic_Manager Review

Skills

and Competendes

Search Results

12345678910 (Next10 |Last) Next »

Records: 159

i.' Security

&

Select | Skill Name SOmEo R baing Details
Type Type

Ei-I can be dependable, ethical, and honest (=peal truthfully,

il accept responsibility for errors made, handle cash and financial Behaviors 53
transactions without theft or fraud, etc.)

0 Ei-I can give clear and complete answers to other employees Biravidis Q&
questions.
Ei-I can manage stress in ways that are effective, healthy and i

| considerate of others. Behaviors | (G
Ei-I can recognize acceptable and unacceptable behavior in :

O terms of prohibited discrimination and harassment. Behaviors i

0 E1-I can work with other employees in a courtzous, flexible, e Q.'l?
collaborative, and compromising manner.
E2-I am able te focus on and pricritize my taske while managing

I my time so that right tasks are completed effectively and by Behaviors | [}

deadline

v1.2
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Competency Assessment Manager
[; | General Information | -:] Skills and Competencies Survey Questions (:] Targets [;-] Raters
L & =
lskill criteria: ic_Manager Review 2
BBy Lookup =
B illes Skills and Competendes
“\Search for Skills Search Results
By kil © 12 Next » =
| 2 MNext =
= Records: 30
® begins with o -
& contsins Skille Competency Name ‘Question Stem
By Bompelency, | Completes Loan Applications None
|7_|@ Fl Ei Manages Employee Relations Nene e
@ begins with X " . =
. E2 Manages Time and Task Completion Nong
O cortains O 4 i
il E3 Security Procedure Protocol flone
Byiah!
@ ol Interface with Members None
@ begins with F L1 Completes Loan Applications None
O contains
3 L2 Completes Loan Processing 1 None
Fl L2 Completes Loan Processing 1 None v

v1.2

Competency Assessment Manager

| General Information

| Skills and Competencies

lSkill Criteria: ic_Manager Review
%o Lopkin Skills and Competencies

" Search for Skills Search Results

Survey Questions (E] Targets f_:;-] Raters [E] Security

3

By Skill ; Include Include o
| |@ | Competencies kil | %8 Name
@ begins with | | Accounting Clerk

© contains

Branch Manager
By Competency Collector
® beains with Compliance Officer
O contains Head Teller

Head Teller

I -

Loan Officer

® begins with

O contains Loan Processor

Marketing Manager
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Competency Assessment Manager closs
'; | General Information | ;l Skills and Competencies | . | Survey Questions | ;I Targets | . | Raters | ;I Security

- = 'A'
Skill Criteria: ic_Manager Review e
»Ey Lockup = -

Bu Rules Skills and Competencies

'.gSearch for skills Below is yvour current Skill Fool. You may remave or search to add items to the pool.
By Skill @ Individual Skills
I - : Content | Rating :
@ beagins with Select | Skill Name Type e Details
© contains E1-I can be dependable, ethical, and honest (spealk truthfully, ) =

accept responsibility for errors made, handle cash and financial S Behaviors |\ i
By Compstency transactions without theft or fraud, etc.)
i : — Eﬁ-elsgzzsg.we clear and complete answers to other employees . Behainms U.A?
@ begins with

e E1-I can manage stress in ways that are effective, healthy and s PRSI P
O contains considerate of others. Behaviars | (i
E1-I can recognize acceptable and unacceptable behavior in terms | ___ . .
Byr-dgb @ of prohibited discrimination and harassment. Behaviors | (Lt
: R g : E1-I can work with other employees in a courtecus, flexible, - 4 v
@ begins with collaborative, and compromising manner. Behaviors | (L
O contains
update | Back to Search
]
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Competency Assessment Manager closs]
I_E | General Information [_E—] Skills and Competencies | El Survey Questions l'_E-J Targets [E_] Raters | E_' Security
[Target Criteria: IC_Manager Re‘"ew [?'
»By Lookup

By Rules Targets
. Search for Users Search Results
By User @ 12345678910 (Next10 |Last) Next » 3
@ - ) Records: 354

SEab Select| User Name
O contains
Ashley B. Aaron
E’s‘ Manager ; @ O Carol D. Aaron 1
@ begins with B Laverne M. Adams
O contains O Laverne Adamss
By Job @ 1 Marion M. Allirose
@ begins with O |Anna Allison
O contains F Patricia A. Altman
1 Elizahath frnold I
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Rater Criteria:
#By Lookup
Bv Rules

,Search for Raters
by:

By User @
@ begins with
O contains

Competency Assessment Manager

(. ; | General Information

'::J Skills and Competencies

ic_Manager Review
Raters

(e | Survey Questions

Below i= your current Rater Pool. You may remove items from the pool or search to select more items to
add.

Individual Users

{ . | Targets | :] Raters | ; | Security

[
i

Select | User

Role

Carol D. Aaron

Peer iv

Laverne Adamss LDEEI Report |
Laverne M. Adams | Peer \_\Zl
Marion M. Allirose | Direct Report E

update

View Summary and Instructions

Back to Search

£
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Introduction to Development Plans
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Viewing Plan Participants
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